AN ORDINANCE OF THE TOWNSHIP OF _________ ,  COUNTY, PENNSYLVANIA, PROVIDING FOR THE VACATION OF _________  ROAD, SITUATE IN _________  TOWNSHIP, _________  COUNTY, PENNSYLVANIA

BE IT ENACTED AND ORDAINED by the Board of Supervisors of the Township of _________ , _________  County, Pennsylvania, and it is hereby ENACTED AND ORDAINED by the authority of the same, as follows:

ARTICLE I. ALL THAT CERTAIN road known as _________  Road, situate in _________  Township, _________  County, Pennsylvania, being more fully described on Exhibit “A” attached hereto and made a part hereof, shall be vacated.

ARTICLE II. In connection with vacation of said _________  Road, _________  Township, _________  County, Pennsylvania, as set forth on Exhibit “A”, _________  Township shall reserve a twenty foot (20’) wide sanitary sewer easement centered on the existing sanitary sewer located in the easterly side of said _________  Road.

SECTION II. SEVERANCE CLAUSE - Should any section, paragraph, clause or phrase of this Ordinance be declared unconstitutional or invalid by a Court of competent jurisdiction, the remainder of said Ordinance shall not be affected thereby, and shall remain in full force and effect.

SECTION III. REPEALER CLAUSE

All Ordinances or parts of Ordinances or Resolutions conflicting with the provisions of this Ordinance are hereby repealed to the extent of such conflict.

ENACTED AND ORDAINED into an Ordinance this ________ day of _______________ 2___.

The PSATS Ordinance Database includes examples that townships can use when developing their own ordinances, job descriptions, and personnel regulations. Please keep in mind that these examples are merely an informational resource for you to use in developing your own ordinance, job description, or personnel regulation. PSATS does not guarantee the legal effectiveness of any of these examples, nor their appropriateness to any particular situation. These are for your judgment in consultation with your legal representative. PSATS encourages township officials to review and discuss all proposed ordinances, job descriptions, or personnel regulations with their township solicitor.
